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HEALTHY COUNTY: COUNTy SpECtFtC tNCENTIVE PROGRAM
Hopkins County

Pleae 
'trjleft 

orre:I
dYes, we would like to continue with the same CSI program for the 2O2S-2O20 ptan year

I We are irnerested in making changes to our CSI program.

our records indicate that Hopkins county currently has a county specific lncentive program in place. please
make a selection below to let us know if you would like to keep your current design in place for the 2o2s-
2026 plan year, or if you would like to make modifications to your current design. rf you select ,,yes,,, your
TAc HEBP wellness consultant will reach out to you to confirm reward and penalty options for the
upcoming plan year. Please also feel free to contact your consultant at any time to begin this process. lf you
decide to make changes to your csl, there is a six week waiting period before employees can view the
program online.

Current 6l > Annual Physical:
Avoid the S25 MonthV Health Benefits Contribution
Tobacco Certification:
Avoid the S25 Monthly Tobacco Contribution

County Name: Hookins Countv

Printed Name and Title:

Contracting Authority Signature

G

Date: y-)J-

J-!9,-

TExas Assocrarton o/ Cou xrrrs
Hlarrs 1\r, Evrt(,rrr B!\rrrr. p'or

A County Specific lncentive (cst) is a wellness program that rewards employees and,/or spouses for healthy
behaviors such as compreting an annuar exam, tobacco affidavit, or participating in a physicar activity
program in exchange for avoiding a premium contribution, a rower monthry premirm, earn addition;r days
of PTo, or other rewards decided on by the county or District. Penalties and Rewards are administered at
the county or distrid level.

Healthy county is available to assist in the process of designin& communicatin& and tracking a csr.
Employees will be able to view their progress and completion of the incentive online or via mobile app.

Hopkins Coun$s CSI


